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EXHIBIT 2 

Narrative Statement 
 

Noncommercial educational radio station KUNM(FM), Albuquerque, New Mexico, 

licensed to the Regents of the University of New Mexico (UNM), has established and 

implemented an EEO program to achieve effective outreach with respect to employment and 

recruitment. KUNM’s EEO program widely disseminates vacancy information, achieves 

community outreach through several additional non-vacancy-specific activities, and provides for 

a non-discriminatory workplace. 

 

KUNM conducts all recruitment and hiring through the UNM Human Resources (HR) 

Division and in accordance with UNM Business Policy 3210 “Recruitment and Hiring”.  As a 

department of the University of New Mexico, KUNM is required to follow all university 

policies including those related to nondiscrimination in hiring, recruitment, pay, benefits and 

promotion. The University has an independent Office of Equal Opportunity if anyone on 

campus has a question, problem, or claim of discrimination. 

 

The University’s administrative policies related to non-discrimination include: 

• Policy #2720 "Prohibited Discrimination & Equal Opportunity" 

• Policy #3210 – “Recruitment and Hiring” 

• UNM Regents' Policy 2.3 - Equal Opportunity, Affirmative Action, Anti-Harassment 

and Anti-Retaliation 

• Policy #3110 – “Reasonable Accommodation for Employees, Job Applicants, and 

Participants with Disabilities” 

• Policy #2200 - Reporting Suspected Misconduct and Whistleblower Protection 

from  Retaliation 

• Policy #3215 – “Performance Improvement” 

• Policy #2740 – “Sexual Harassment Including Sexual Assault” 

• Policy #3290 - "Professional Development and Training"  (Mandatory annual training for 

Staff on preventing Discrimination and sexual harassment). 

 

As detailed in its annual EEO public file reports, KUNM’s recruitments for open 

positions make use of several varied recruitment sources such as local newspapers, public 

broadcasting industry newspapers, the Corporation for Public Broadcasting jobline, internal 

station postings, station broadcast and social media announcements, the UNM jobs site, 

various journalist associations, and various additional UNM sources and New Mexico 

Broadcaster sources.  Depending on the nature of the open position, KUNM also focuses 

searches on statewide or national criteria, including additional recruitment sources, as 

appropriate. 

 

Moreover, in addition to its job opening search and recruitment efforts, KUNM and 

UNM conduct many supplemental EEO outreach activities in the local community. For instance, 
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such efforts include participation in job fairs; an internship program for college students; 

participation in programs with educational institutions relating to career opportunities in 

broadcasting; establishment of a mentorship program for station personnel; training programs for 

staff; and a community volunteer program. Notably, KUNM has 20 full-time noncommercial 

radio professionals and 100 student and community volunteers producing programming and 

operating the station. Additionally, an average of 5 or more UNM students are employed part-

time at KUNM. 

 

Responsibility for meeting the objectives of the FCC’s EEO commitments is the direct 

responsibility of KUNM’s General Manager. The General Manager reviews and approves all 

recruitment efforts and directly monitors the applications, screening, and selection of every hire 

at KUNM. In each hire, the General Manager works with senior staff members serving on 

diverse search committees to create recruitment strategies. As part of post-hire activities, the 

General Manager works with senior management to analyze, review and refine KUNM’s EEO 

program. KUNM’s          General Manager works closely with the University of New Mexico’s 

Human Resource division, including employment and recruitment consultants to take advantage 

of recruitment upgrades and refinements provided by the UNM HR division. KUNM’s General 

Manager has annually reviewed the specific FCC requirements on employment practices and is 

in compliance with the directives involving internal on-going analysis of the program for 

recruitments, employment practices for existing staff, diverse hiring committees, and a non-

discriminatory environment. 


